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PERSONAL INFORMATION 
Camilla Gaiaschi  
Born in: Castel San Giovanni (PC) on 05/06/1980  
 
 
CURRENT EMPLOYMENT 
Junior Assistant Professor (RTD-B), University of Salento, Department of Humand and 
Social Sciences (DISUS).  
 
 
ASN (National Scientific Qualification) 
February 1, 2022. Attained the National Scientific Qualification for Associate Professor, 
2021/2023, First Semester. Sector: 14/C1 – General Sociology. 
 
 
RESEARCH INTERESTS 
Gender, occupations, work, and organizations; gender inequalities in science and research; 
women in academia; women in medicine; gender pay gap and gender promotion gap; gender 
and precarity in research; university transformations and academic capitalism; gender and 
welfare, gender attitudes, gender and the labor market; work-life balance policies; gender in 
research and gender medicine; epistemology and feminist theory, reproductive rights, 
medically assisted reproductive technologies (ARTs), same-sex parents, queer families. 
 
 
UNIVERSITY EDUCATION 

• PhD in Sociology, Graduate School of Social and Political Sciences, University of 
Milan, XXVIII cycle (A.Y. 2012-2015). Thesis defense: March 22, 2016. Thesis title: 
Gender inequalities in medical careers. Grade: Excellent. Supervisor: Prof. Antonio 
Chiesi. 

• D.E.A. (Diplôme d’études approfondies or Master II Recherche) in 
Philosophy, Université Paris X – Nanterre, FR – June 29, 2005. Thesis title: 
"Pensée Anthropologique" et "pratique de la vérité": la question du sujet chez Michel 
Foucault. Grade: "Mention très bien". Supervisor: Prof. Didier Frank. 

• Laurea vecchio ordinamento (pre-Bologna Process) in Philosophy, Ca’ 
Foscari University of Venice, IT – July 17, 2006. Thesis title: “Morte dell’uomo e 
pensiero antropologico. La questione del soggetto in Michel Foucault. Grade: 



110/110 cum laude. Supervisor: Prof. Mario Ruggenini. 
 
WORK EXPERIENCE 

• November 1, 2022 – present: University of Salento, Department of Human and 
Social Sciences, assistant professor (RTD-B). Until September 30, 2023, the position 
was part-time to be compatible with the ongoing Marie Curie fellowship at the 
University of Lausanne (see point below). As of October 1, 2023, the contract became 
full-time. 

• April 1, 2021 – September 30, 2023: Université de Lausanne, Institut des 
Sciences Sociales, LINES (Centre de recherche sur les parcours de vie et les 
inégalités). Marie Curie research fellow within the WIRED project (Women In 
Research and higher Education) – première assistante, part-time at 80%. 

• October 1, 2020 – September 30, 2022: University of Milan, Department of 
Social and Political Sciences, GENDERS center (Gender & Equality in Research and 
Science). Research fellow, individual contract with a direct appointment as team 
leader for the Cariplo Social Research project “Integrating Gender in Precision 
Medicine” (GA 2019-3283, project start date: April 1, 2020; project end date: June 
30, 2023), part-time at 20%. 

• September 1, 2017 – December 31, 2017: Northeastern University, College of 
Social Sciences and Humanities, Boston, US. Visiting scholar selected within the 
Women’s, Gender and Sexuality Studies Visiting Scholars Program. Faculty host: 
Kathrin Zippel.  

• October 1, 2016 – September 30, 2020: University of Milan, Department of 
Social and Political Sciences, GENDERS center. Post-doc research Fellow 
(“assegnista di ricerca” di tipo A). 

• April 1, 2016 – September 30, 2016: University of Milan, CUG (Joint Guarantee 
Committee). Research fellow, collaboration contract. 

• October 1, 2015 – March 31, 2016: University of Milan, GENDERS center. 
Research fellow, collaboration contract. 

• October 1, 2012 – September 30, 2015: University of Milan, Department of 
Social and Political Sciences, GENDERS center. PhD scholarship. 

 
 
SCIENTIFIC PUBLICATIONS 

Under-submission: 
• Gaiaschi, C., Veneri, C. & Chiocca, S. (minor revisions). It is not only a matter of 

biases: identifying organizational and institutional obstacles to bring sex and gender 
oriented approaches into biomedical research. Tecnoscienza. 

• Gaiaschi, C. (minor revisions). New forms of inequalities in higher education at the 
crossroad of gender, class and sexual orientation: the ambivalent implications of 
academic capitalism. Equality, Diversity and Inclusion. 

 
Articles in academic journals: 

• 2025. Forthcoming (accepted). Gaiaschi, C. & Grimaldi, S. Getting over crystal 
ceilings, glass doors and bottlenecks? Female recruiting and progression in Italian 
Political and Social Sciences. Italian Political Science. 

• 2025. Forthcoming (accepted). Gaiaschi, C., Lavizzari, A., & Perego, A. Gender 
Disparities in Early-Stage Academic Careers: A Mixed-method Analysis of Italian 
Political Scientists’ Experiences in Neoliberal Academia. Italian Political Science. 

• 2025. Gaiaschi, C. Breaking the glass door in academia? The role of contextual 
factors in moderating the gender gap in recruitment. Evidence from Italy. Online 



first. DOI: 10.1007/s10734-025-01466-4 
• 2025. Gaiaschi, C. Ghigi, R., Quaglia, V. Joy and guilt, passion and anxiety. Exploring 

emotions in the neoliberal academia. Sociologica, 2(19), pp. 109-122. ISSN: 1971-
8853. DOI: 10.6092/issn.1971-8853/21823 

• 2025. Gaiaschi, C. Disuguaglianze e stereotipi di genere nelle organizzazioni e nelle 
istituzioni. Sociologia, 2/2025, pp. 24-28. ISBN: 9788849253757. 

• 2024. Sánchez-Mira, N., Gaiaschi, C., Insarauto, V., & Verd, J. M. (2024). Diverging 
Destinies? A Long-term Outlook into Women’s Work and Gender Roles in Italy and 
Spain. Anuario de Trabajo y Relaciones Laborales, 10, e122-e122, pp. 1-28. ISSN: 
2339-5753. DOI: 10.5565/rev/aiet.122 

• 2023. Gaeta, A., Tagliabue, M., D’Ecclesiis, O., Ghiani, L., Maugeri, P., De 
Berardinis, R., Veneri, C., Gaiaschi, C., Cacace, M., D’Andrea, L. Ansarin, M., Gandini, 
S. & Chiocca, S. Are sex and gender considered in head and neck cancer clinical 
studies?. NPJ - Nature Portfolio Journals Precision Oncology, 7(1), 84, pp. 1-11. 
ISSN: 2397-768X. DOI: 10.1038/s41698-023-00439-z 

• 2022. Gaiaschi, C., Veneri, C. & Cacace, M. Gendering knowledge in research 
organizations and higher education: the case of the medical sciences. Rivista di 
Scuola Democratica, 1, pp. 65-84. ISSN: 1129-731X. DOI: 10.12828/103944 

• 2021. Gaiaschi, C. Highly Skilled Women Reaching the Top: A Cost-free 
Achievement? Analyzing the Gender Promotion Gap in the Medical Profession. Social 
Forces, 100(2), pp. 622–648. ISSN: 0037-7732. DOI: 10.1093/sf/soab026 

• 2021. Gaiaschi, C. The Academic Profession in Neoliberal Times: A Gendered View. 
Professions and Professionalism, 11(1), pp. 1-22. ISSN: 1893-1049. DOI: 
10.7577/pp.3901 

• 2021. Gaiaschi, C. Università e cultura dell’eccellenza: più meritocratica per chi? 
Aporie di genere nell’accademia italiana. Etnografia e Ricerca Qualitativa, (2), pp. 
346-371. ISSN:1973-3194. DOI: 10.3240/101575 

• 2021. Gaiaschi, C. & Musumeci, R. Why so slow?» Un’analisi del reclutamento 
accademico in Italia dal 2000 al 2020, tra processi di femminilizzazione e (ri-
)maschilizzazione. AIS - Journal of Sociology, 18, pp. 97-122. ISSN 2281-2652. 

• 2021. D’Ecclesiis, O., Caini, S., Martinoli, C., Raimondi, S., Gaiaschi, C., Tosti, G., 
Queirolo, P., Veneri, C., Saieva, C., Gandini, S., & Chiocca, S. (2021). Gender-
Dependent Specificities in Cutaneous Melanoma Predisposition, Risk Factors, 
Somatic Mutations, Prognostic and Predictive Factors: A Systematic Review. 
International Journal of Environmental Research and Public Health. 18(15):7945, 
pp. 1-17. ISSN: 1660-4601. DOI: 10.3390/ijerph18157945 

• 2020. Gaiaschi, C. & Musumeci, R. Just a Matter of Time? Women's Career 
Advancement in Neo-Liberal Academia. An Analysis of Recruitment Trends in Italian 
Universities. Social Sciences, 9(9), 163, pp. 1-19. ISSN: 2076-0760. DOI: 
10.3390/socsci9090163 

• 2019. Fontanari, E. Gaiaschi, C., & Borri, G. Precarious Escapes. Participative 
research and collective knowledge production inside and beyond the academia. 
Quaderni di Teoria Sociale, (1), pp. 131-155. ISSN: 1824-4750. 

• 2019. Gaiaschi, C. Same job, different rewards: the gender pay gap among physicians 
in Italy. Gender Work & Organization, 26(11), pp. 1562-1588. ISSN: 0968-6673. 
DOI: 10.1111/gwao.12351 

• 2018. Gaiaschi, C. Gender inequalities in medical careers: findings from five 
hospitals in the Lombardy region. Italian Journal of Gender-specific Medicine, 4(2), 
pp. 73-78. ISSN: 2612-3487. DOI: 10.1723/3013.30119 

• 2017. Gaiaschi, C. & Mallone, G. Welfare contrattuale e politiche di conciliazione, tra 
uguaglianza di genere e tempo per la cura. La Rivista delle Politiche Sociali, (2), pp. 



93-107. ISSN: 1724-5389 
• 2017. Gaiaschi, C. Premiums and penalties among physicians in Italy: how gender 

affects the combined impact of marital and parental status on pay. Polis, (1), pp. 97-
126. ISSN: 1120-9488. DOI: 10.1424/86081 

• 2016. Del Giorgio, E. Falcinelli, D. and Gaiaschi. What strategies for favoring 
structural change?: Experiences from the STAGES project at the university of Milan. 
Gender Studies and Research, (4). ISSN:1822-6310 

• 2014. Gaiaschi, C. Oltre il modello dual earner-dual carer: dalla conciliazione 
condivisa per tutt* alla conciliazione condivisa fra tutt*. AG-About Gender, 3(6), pp. 
1-24. ISSN: 2279-5057. DOI: 10.15167/2279-5057/ag.2014.3.6.186 

 
Monographs: 

• 2022. Gaiaschi, C. Doppio Standard. “Donne e carriere scientifiche nell’Italia 
contemporanea”. Roma: Carocci. ISBN: 978-88-290-1541-2 

• 2015. Gaiaschi, C. “La geografia dei nuovi lavori. Chi va, chi viene, chi torna”. Milano: 
Quaderni, Fondazione Giangiacomo Feltrinelli. ISBN: 9788868352097 

 
Book chapters: 

• 2025. Forthcoming (accepted). Gaiaschi, C. “Is co-optation for men and merit 
for women? Looking at the conflict between the old and the new academia with a 
gendered perspective”, in Aubry, A., Friedli, F., Chauvin, S. (eds.) Gender(ed) labor, 
Genève: Seismo Press. 

• 2025. Gaiaschi, C. “The Advance of Women in Highly-Skilled Professions and 
Science in Italy: A Gender Paradox?”, in Pulcher, S., Basaglia, S., Cuomo, S., 
Simonella Z. (eds.) Diversity and Inclusion in Italy: Societal and Organizational 
Perspectives. Cham: Springer, pp. 397-419. ISBN: 978-3-031-81937-7. 

• 2023. Gaiaschi, C. “La questione del soggetto in Michel Foucault e la sua influenza 
sulla teoria femminista”, in Bevilacqua, Cremonesini, Punzi, Vignola (eds.) La cura 
del presente. Sguardi Foucaltiani. Trento: Tangram Edizioni Scientifiche, pp. 133-
152. ISBN: 9788864582627. 

• 2023. Gaiaschi, C. “Gender, class and the meritocratic ideal. The case of the life 
sciences in Italian Academia”, in Conley, H. and Koskinen Sandberg, P. (eds.) 
Handbook on Gender and Public Sector Employment. Cheltenham: Edward Elgar, 
pp. 64-77. ISBN: 978 1 80037 882 3 

• 2021. Gaiaschi, C. “Orientamento sessuale e identità di genere: la questione Lgbt+ 
in azienda”, in Bombelli, M.C. & Serrelli, E. (eds), La cultura del rispetto. Oltre 
l’inclusione. Milano: goWare & Guerini Next, 2021, pp. 112-120. ISBN: 
9788868963965 

• 2018. Gaiaschi, C. “Cambiare il giornalismo in ottica di genere: il contributo di 
Gi.U.Li.A tra istituzioni e movimenti”, in Ross, S., Bettaglio M., Mandolini N., (eds.) 
Rappresentare la violenza di genere. Sguardi femministi sulla letteratura, il cinema, 
il teatro e il discorso mediatico contemporanei. Milano: Mimesis, pp. 237-248. 
Isbn:9788857544656. 

 
Guest editor of Special Issues: 

• 2025. “Symposium on Emotions in Academic Work”. Sociologica (2/2025). Edited 
with Rossella Ghigi and Valeria Quaglia. 

 
Conference proceedings: 

• 2024. Gaiaschi, C. “Condannate all’eccellenza? Leggere il conflitto tra la vecchia e la 
nuova accademia in ottica di genere”. In Coppola, M.M., Donà, A., Reale, C.M., 
Tuselli, A. (eds). Gender R-Evolutions: immaginare l’inevitabile, sovvertire 



l’impossibile, pp. 605-618. Atti del convegno nazionale 25-26 Novembre 2022. 
Centro Studi interdisciplinari di Genere. Dipartimento di Sociologia e Ricerca 
Sociale. Trento: Editrice Università degli Studi di Trento. ISBN: 2465-0161. 

• 2021. Veneri, C. and Gaiaschi, C. “Gender biases in medical knowledge: from 
education to daily medical practices”. In Proceedings of the 2nd International 
Conference of the Journal Scuola Democratica “Reinventing Education”, VOL. 2, 
Learning with New Technologies, Equality and Inclusion, pp. 1101-1113. 

• 2020. Gaiaschi, C. “Disuguaglianze di genere nell’Università che cambia: un’analisi 
del reclutamento nel sistema accademico”. In Coppola, M.M., Donà, A., Poggio, B. e 
Tuselli, A. (eds.), Genere e R-esistenze in Movimento: Soggettività, Azioni, 
Prospettive, pp. 19-34. Atti del convegno nazionale 31 Gennaio – 1 Febbraio 2020. 
Centro Studi interdisciplinari di Genere. Dipartimento di Sociologia e Ricerca 
Sociale. Trento: Editrice Università degli Studi di Trento. ISBN: 978-88-8443-894-2 

• 2018. Gaiaschi, C., Falcinelli, D., Semenza, R. “Genere e carriere all’Università degli 
Studi di Milano. Il nodo critico dei ricercatori a tempo determinato e il buon esempio 
delle scienze della vita”. In Murgia, A. e Poggio, B. (eds.), Saperi di Genere. 
Prospettive interdisciplinari su formazione, università, lavoro, politiche e movimenti 
sociali, pp. 364-381. Atti del convegno nazionale 20-21 Gennaio 2017. Centro Studi 
interdisciplinari di Genere. Dipartimento di Sociologia e Ricerca Sociale. Trento: 
Editrice Università degli Studi di Trento. ISBN: 978-88-8443-747-1. 

 
Working papers: 

• 2014. Gaiaschi, C. Effetti ed ostacoli delle pratiche di conciliazione vita-lavoro: dalla 
valutazione delle politiche allo studio delle organizzazioni. Working Paper 2WEL, 
Percorsi di Secondo Welfare. ISSN 2281-7921. 

 
Research reports: 

• 2017. Gaiaschi, C. Primo rapporto sulla parità dell’Università degli Studi di Milano. 
Rapporto commissionato dal C.U.G. – Comitato Unico di garanzia dell’Università 
degli Studi di Milano nell’ambito dell’Osservatorio sulla parità. 

• 2017. Eupolis Lombardia. Indagine sull'occupazione femminile e maschile nelle 
imprese lombarde con più di 100 dipendenti. Rapporto 2014/2015. ECO 15012. 
Rapporto commissionato al centro GENDERS da EUPOLIS – Regione Lombardia. 

 
 
TEACHING ACTIVITIES 

A) COURSES  
A.Y. 2024/2025 

• Gender and Inequalities (8 hours). University of Salento, Department of Human 
and Social Sciences, PhD in Human and Social Sciences. 

• Sociology and Gender Policies (24 hours – SPS 11), Module B. University of 
Salento, Bachelor's degree in Sociology (L-40). 

• Quantitative Methods and Techniques of Social Research (42 hours – 
SPS/07), University of Salento, Bachelor's degree in Sociology (L-40). 

• Methodology Laboratory (20 hours – SPS/07), University of Salento, Bachelor's 
degree in Sociology (L-40). 

• Data Epistemology (16 hours), University of Salento, First-level Master's in Data 
Science for Welfare.  

A.Y. 2023/2024 
• Quantitative Methods and Techniques of Social Research (42 hours – 



SPS/07), University of Salento, Bachelor's degree in Sociology (L-40). 
• Methodology Laboratory (20 hours – SPS/07), University of Salento, Bachelor's 

degree in Sociology (L-40). 
• Data Epistemology (16 hours), University of Salento, First-level Master's in Data 

Science for Welfare.  
A.Y. 2022/2023 

• Methods and Techniques of Social Research (48 hours – SPS/07), Module B. 
University of Salento, Bachelor's degree in Sociology (L-40).  

A.Y. 2021/22 
• Equal Opportunities and Scientific Careers (24 hours - SPS/09). Adjunct 

professor (art. 23). The course is optional, open to the entire university, and belongs 
to the Bachelor's degree in Food and Restaurant Sciences and Technologies (L-26), 
Faculty of Agricultural and Food Sciences, University of Milan. Since A.Y. 
2022/2023, it has been included in the inter-faculty offering of "transversal and 
transversal skills."  

A.Y. 2020/21 
• Equal Opportunities and Scientific Careers (24 hours - SPS/09). Adjunct 

professor (art. 23). The course is optional, open to the entire university, and belongs 
to the Bachelor's degree in Food and Restaurant Sciences and Technologies (L-26), 
Faculty of Agricultural and Food Sciences, University of Milan. Since A.Y. 
2022/2023, it has been included in the inter-faculty offering of "transversal and 
transversal skills."  

A.Y. 2019/20 
• Equal Opportunities and Scientific Careers (24 hours - SPS/09). Adjunct 

professor (art. 23). The course is optional, open to the entire university, and belongs 
to the Bachelor's degree in Food and Restaurant Sciences and Technologies (L-26), 
Faculty of Agricultural and Food Sciences, University of Milan. Since A.Y. 
2022/2023, it has been included in the inter-faculty offering of "transversal and 
transversal skills."  

A.Y. 2018/19 
• Equal Opportunities and Scientific Careers (24 hours - SPS/09). Adjunct 

professor (art. 23). The course is optional, open to the entire university, and belongs 
to the Bachelor's degree in Food and Restaurant Sciences and Technologies (L-26), 
Faculty of Agricultural and Food Sciences, University of Milan. Since A.Y. 
2022/2023, it has been included in the inter-faculty offering of "transversal and 
transversal skills." 

• Social Research Methodology (SPS/07, Prof. Sabrina Colombo), Labour and 
Administration Sciences course (LAM). Teaching assistance (art. 45).  

A.Y. 2017/2018 
• Sociology of Equal Opportunities and Work-Life Balance Policies 

(SPS/07), DILPO, Interdisciplinary specialization in Rights, Labour, Equal 
Opportunities, Faculty of Political, Economic and Social Sciences of the University of 
Milan (Professors Ilaria Madama and Daniela Falcinelli). Subject matter expert. 

• Social Statistics and Population Dynamics (SECS-S/04 and SECS-S/05, Prof. 
Simona Guglielmi), Social Sciences for Globalization course (GLO). Teaching 
assistance (art. 45).  

A.Y. 2016/2017 
• Sociology of Equal Opportunities and Work-Life Balance Policies 

(SPS/07), DILPO, Interdisciplinary specialization in Rights, Labour, Equal 
Opportunities, Faculty of Political, Economic and Social Sciences of the University of 
Milan (Professors Ilaria Madama and Daniela Falcinelli). Subject matter expert. 

• Social Statistics and Population Dynamics (SECS-S/04 and SECS-S/05, Prof. 



Simona Guglielmi), Social Sciences for Globalization course (GLO). Teaching 
assistance (art. 45).  

A.Y. 2015/16 
• Social Research Methodology (SPS/07, Prof. Ferruccio Biolcati), Social Sciences 

for Globalization course (GLO). Teaching assistance (art. 45). 
 
B) GUEST LECTURES AT ITALIAN PHD PROGRAMS 

• May 10-11, 2022. University of Milan, Department of Physics "Aldo Pontremoli". 
One-and-a-half-day intensive course on gender and science for PhD students in 
physics, biology, and medicine from the Phys2BioMed project (PI: Prof. Alessandro 
Podestà), funded under the Marie Skłodowska-Curie Innovative Training Network – 
European Training Network 2018 program. 

• March 25, 2021. Polytechnic University of Milan, PhD School. Gaiaschi, C. 
« University and culture of excellence. More meritocratic for whom? Gender and class 
dynamics in the Italian academy. » Seminar held for PhD students of the 
Polytechnic's PhD School within the course “Complementary Doctoral Skills - 
Discriminations and new technologies: risks and opportunities.” 

• March 27, 2020. Polytechnic University of Milan, PhD School. Gaiaschi, C. « The 
changing academic profession: gender asymmetries and precariousness in science 
and research ». Seminar held for PhD students of the Polytechnic's PhD School within 
the course “Complementary Doctoral Skills - Discriminations and new technologies: 
risks and opportunities.” 

 
C) GUEST LECTURES AT FOREIGN UNIVERSITIES 

• March 10, 2022. Université de Lausanne, Faculté des sciences sociales et politiques 
(SSP). Bachelor's degree in Social Sciences (Baccalauréat universitaries, Sciences 
Sociales). Two-hour lecture within the course “Méthodes quantitatives” (instructors: 
Florence Passy, Stephanie Steinmetz). 

 
D) SUPERVISION AND EVALUATION ACTIVITIES 

• Supervision of Bachelor's degree theses (A.Y. 2023/2024; 2024/2025), first-level 
master's theses (2023/2024), and co-supervision of a Master's degree thesis (A.Y. 
2020/2021). 

• Supervision of curricular research internships for Bachelor's degree students (A.Y. 
2023/2024; 2024/2025). 

• Supervision of the research internship carried out by a Master's graduate and a 
Master's student at Humanitas University as part of a research project on gender 
inequalities in partnership with Unisalento (A.Y. 2024/2025). 

• Supervision of a two-year research fellowship (2020-2022) as part of the Cariplo 
Social Research project “Integrating Gender in Precision Medicine: Innovative social, 
professional and research practices.” 

• Participation in PhD evaluation committees: 
o 2023-2025. Université de Lausanne, Institut de Sciences Sociales & Université 

Sciences PO, Paris, member of the comité de suivi de thèse for Marie Sautier. 
o 2024. University of Trento, Department of Sociology and Social Research, 

discussant and member of the evaluation committee for Olga Gorodetskaya’s 



thesis. 
 
 
PROJECT ACTIVITIES 

A) WRITING OF RESEARCH PROJECT PROPOSAL  
Under submission: 

• As team leader (on behalf of the University of Salento): 2025 – Call 
HORIZON-CL2-2025-02-TRANSFO-04-two-stage «Gender differences in 
career trajectories of parents and their implications for gender equality 
and family well-being». Project title : PACE Parenthood, Careers, and Equality: 
Intra–Household Bargaining, Diverse Family Models, and the Transformation of the 
Workplace. Leading institution: Sabanci University (Turkey).  

Funded projects :  
• As PI : 2019 – Call H2020 - Marie Curie-Sklodowska Individual 

Fellowship 2019. Project titled WIRED – Women in Research and higher 
EDucation (project number 898507). Evaluation: 4.8.  

• As team leader (on behalf of the University of Milano): 2019 – Call Cariplo 
Social Research 2019. Project titled “Integrating Gender in Precision Medicine: 
Innovative social, professional and research practices” (project no. 2019-3283). 
Leading institution: Fondazione IEO-CCM. Partner institution: UNIMI-Dept. 
SPS/GENDERS center. Evaluation: 83.6. 

 
B) ORGANIZATION, DIRECTION, AND COORDINATION OF RESEARCH 
PROJECTS: 

• As PI - April 2021 – September 2023. WIRED Project, University of Lausanne. 
Project PI and coordinator of the project activities. Supervisor for the Host 
Institution: prof. Stephanie Steinmetz. The project involved the creation of a small 
research group engaged in multiple areas of investigation. Group members: Prof. 
Stephanie Steinmetz, Camilla Gaiaschi, Giulia Valsecchi (Université de Genève), and 
Sabina Pedrazzini (Université de Lausanne) for data collection and analysis related 
to Swiss universities. 

• As Team Leader - April 2020 – June 2023. Project “Integrating Gender in 
Precision Medicine: Innovative social, professional and research practices.” Funded 
by Fondazione Cariplo under the 2019 Social Research call. Leading institution: 
Fondazione IEO-CCM. Partner institution: UNIMI-Dept. SPS. - GENDERS center. I 
was the scientific head of the unit, organized research activities, and was responsible 
for project management on behalf of the partner institution. I coordinated and 
supervised a research fellow hired for the project, Dr. Camilla Veneri. GENDERS-
UNIMI research group: Antonio Chiesi, Luisa Leonini, Camilla Gaiaschi, Camilla 
Veneri, Emanuela Naclerio. 

 
C) PARTICIPATION IN PROJECTS (AS A MEMBER OF THE RESEARCH 
GROUP): 

• 2025. Project funded in August 2025. Jean Monnet Chair – Erasmus+ - Call 2025. 
Member of the research group for the EURECA project presented by Federico Russo, 
(University of Salento, DISUS) for the 2025 call for a Jean Monnet Chair, aimed at 
strengthening the understanding and engagement with the democratic 
representation of the European Union through teaching, research, and public 
outreach activities. 

• 2022-2023. Participation in the COST ACTION Project - CA20137 - Making Young 
Researchers' Voices Heard for Gender Equality (VOICES). Member of the 



Management Committee on behalf of Switzerland (University of Lausanne).  
• 2021 – 2023. Participation in the activities of the research group at the LINES 

research center (Centre de recherche sur les parcours de vie et les inégalités) at the 
University of Lausanne, working on gender inequalities in the labor market and 
professions. Members: Stephanie Steinmetz, Nuria Sanchez Mira, Valeria Insarauto, 
Giannina Vaccaro. 

• 2013-2019. STAGES project “Structural Transformation to Achieve Gender Equality 
in Science” – member of the research group. Project funded by the European 
Commission – DG Research and Innovation (FP7 Programme) at the University of 
Milan/GENDERS research center, involving the Faculty of Agricultural and Food 
Sciences and the Faculty of Medicine and Surgery. Research group: Antonio Chiesi, 
Claudia Sorlini, Luisa Leonini, Daniela Falcinelli, Marisa Porrini, Domenica 
Cappellini, Elena Del Giorgio, Camilla Gaiaschi. Leading institution of the European 
consortium: Department for Equal Opportunities of the Presidency of the Council of 
Ministers (IT). The project implemented a specific action plan to promote equal 
opportunities in academia with a particular focus on the two partner faculties. One of 
the actions included a study on gender inequalities in the medical profession, which 
I conducted as part of my PhD research. After the research was completed, I 
participated in numerous other project activities within the sustainability plan. 

 
D) PARTICIPATION IN PROJECTS (AS AN ADVISOR): 

• May 2017 – April 2021. TARGET project - Taking a Reflexive approach to Gender 
Equality for institutional Transformation (SwafS-03-2016-2017 - Support to research 
organisations to implement Gender Equality Plans). Leading institution: Fondazione 
Regionale per la Ricerca Biomedica, Milan. Member of the Community of Practice. 
My role was to participate in the meetings of the Community of Practice, provide 
targeted guidance and advice, and participate in roundtables and dissemination 
activities. 

• February 2017 – August 2020. CREATIVE project – Changing Relationships 
through Education and Awareness Towards ending Violence against women (REC 
program – JUST/2016/RGEN/AG/VAWA). Leading institution: Department for 
Equal Opportunities of the Presidency of the Council of Ministers, Rome. Member of 
the board of experts. My role was to participate in the advisory board meetings and 
provide targeted guidance. 

 
 
RESEARCH ACTIVITIES 

October 2023 – present. University of Salento, Department of Human and Social 
Sciences (DISUS). 

• Mixed-method research aimed at investigating the attitudes of young adults on topics 
such as the desire for parenthood, knowledge of ART techniques, and the 
reproductive rights of lgbtqia+ families, co-conducted with Rosa Parisi (Unisalento, 
DISUS). The first part of the research involved the construction and administration 
of a questionnaire to the student population of the University of Salento in the fall of 
2024. In addition to the questionnaire, in-depth interviews are also planned.  

• Literature review on the topic of emotions in academia for a Special Issue for the 
journal Sociologica on the subject, in collaboration with Rossella Ghigi and Valeria 
Quaglia (University of Bologna).  

• Analysis of data collected during the WIRED (Women in Research and Higher 
EDucation) project, conducted at the University of Lausanne (2021-2023) as a Marie 
Skłodowska-Curie Fellow. Writing and submission of an article for Higher Education 



(Gaiaschi, 2025)). 
• Analysis of the material collected (interviews + focus groups) during the "Integrating 

Gender in Precision Medicine" project (2020-2023), funded by Fondazione Cariplo 
(Social Research call) and conducted at the University of Milan as co-PI. Writing and 
submission of an article for Tecnoscienza (see "Publications" section). 

• Research on gender and racial stereotypes and inclusion conducted at Humanitas 
University (Hunimed) as part of an internship project at Hunimed carried out by a 
Master student and a Master graduate from DISUS. My contribution involved 
supervising the research and co-creating, together with the two interns, the 
questionnaire that was administered to the student population of Hunimed between 
March and April 2025. 
 

April 2021 – September 2023. Université de Lausanne (CH), Institut des sciences 
sociales (ISS), LIVES/LINES research center. 

• Principal Investigator of the Marie Curie Individual Fellowship “WIRED” – Women 
in Research and Higher Education project, on the topic of gender inequalities in 
academic careers. Supervisor: Prof. Stephanie Steinmetz. The project aimed to 
investigate the mechanisms and reasons behind gender inequalities in academia by 
comparing Italy and Switzerland, based on panel data of an observational nature 
collected through administrative and web sources. Wirting of the literature review, 
data and analysis collecation.  
 

September 2017 – December 2017. Northeastern University, College of Social Sciences 
and Humanities, Boston, US. 

• The research activity - conducted as part of the visiting at the Women’s, Gender and 
Sexuality Studies Visiting Scholars Program - consisted mainly of data re-processing 
and the writing of an article subsequently published in Social Forces (Gaiaschi, 2021), 
based on my doctoral thesis, for which I benefited from important feedback from 
distinguished colleagues including Kathrine Zippel (Northeastern University) and 
Jerry Jacobs (University of Pennsylvania). 

 
October 2012 – June 2023. University of Milan (UNIMI), Department of Social and 
Political Sciences – GENDERS center. 

• April 1, 2020 – June 30, 2023: Scientific head of the unit for the project 
“Integrating Gender in Precision Medicine: Innovative social, professional and 
research practices” (Grant Science and Technology Studies 2019 no. 2019-3283), 
funded by Fondazione Cariplo – Social Research to Fondazione IEO-CCM (lead 
partner) and UNIMI-Dept. SPS/GENDERS center (partner institution). Project 
management and coordination on behalf of the partner institution; research activities 
(literature review as planned in the first phase of the project) and supervision of the 
empirical research carried out by the research fellow hired for the project, which 
consisted of a qualitative study (with interviews and focus groups) conducted within 
the IEO Foundation.  

• October 1, 2016 - September 30, 2020: University of Milan, Department of 
Social and Political Sciences - GENDERS research center (Gender & Equality in 
Research and Science). Research activity as post-doc research fellow (« assegnista di 
ricerca » di tipo A) on the topics of gender inequalities in science and research. 
Analysis of MIUR data on the Italian academic population (including recruitment 
data) and qualitative interviews within a research organization in the life sciences 
with the aim of investigating the gender implications of recent university 
transformations. 

• April 1, 2016 – April 1, 2017: From the end of my PhD to the beginning of the 



research fellowship (and beyond), I collaborated on three research projects as a 
research collaborator: 1) Research activity for the University's CUG (Joint Guarantee 
Committee) equality observatory coordinated by prof. Renata Semenza. The research 
consisted of analyzing data on the academic and technical-administrative staff of the 
University of Milan and drafting the final research report; 2) Research activity as part 
of the research consultancy commissioned to the GENDERS center by EUPOLIS on 
behalf of the Gender Equality Advisor of the Lombardy Region for the drafting of the 
periodic “Indagine sull'occupazione femminile e maschile nelle imprese con più di 
100 dipendenti” (Survey on female and male employment in companies with more 
than 100 employees). I was responsible for analyzing the data and drafting the report. 
Project Leader: Federico Rappelli, Eupolis Lombardia; 3) Research activity 
commissioned by the international agency Yellow Windows to the GENDERS center 
for the EIGE/2015/OPER/07 project coordinated by the European Institute for 
Gender Equality of the European Commission (EIGE) with the aim of building a 
European toolkit containing a series of good practices and promoting gender equality 
in scientific and research organizations. The research aimed to map, through web 
sources and interviews, the positive action plans (GEP: Gender Equality Plan) present 
in Italian universities and research institutes. The toolkit is now available here: 
https://eige.europa.eu/gender-mainstreaming/toolkits/gear 

• October 1, 2012 – March 22, 2016. PhD in Sociology, Graduate School of Social 
and Political Sciences, University of Milan (XXVIII cycle). Mixed-method research 
on gender inequalities in medical careers. Multivariate analysis (OLS and LOGIT) of 
data collected through an online survey in five hospital organizations + semi-
structured interviews in a hospital surgical unit. The research was conducted within 
the STAGES – Structural Transformation to Achieve Gender Equality in Science 
project, coordinated by the GENDERS center of UNIMI. Thesis title: Gender 
Inequalities in medical careers. Supervisor: Prof. Antonio Chiesi. 

 
 
TRAINING ACTIVITIES 

International Visiting Positions: 
• September 1, 2017 – December 31, 2017: Northeastern University, College of 

Social Sciences and Humanities, Boston, US. Visiting scholar selected within the 
Women’s, Gender and Sexuality Studies Visiting Scholars Program. Faculty host: 
Kathrin Zippel.  

• May 22 – June 2, 2017 Alliance Manchester Business School, University of 
Manchester, Manchester, UK. Visiting scholar, faculty host: Prof. Jill Rubery. 

• June 1 – June 12, 2015. University of KU Leuven – Faculty of Economics and 
Business–Brussels campus, Brussels, BE. Visiting Ph.D. student, faculty host: Nick 
Deschacht. 

• June 15 – June 26, 2015. AIAS – Amsterdam Institute for Advanced Labour 
Studies – University of Amsterdam, Amsterdam, NL. Visiting Ph.D. student. The 
visiting was funded by a scholarship within the European project InGRID 
coordinated by AIAS. Faculty hosts: Prof. Stephanie Steinmetz and Prof. Kea Tijdens. 

 
Summer Schools: 

• July 25 – August 5, 2016 - Essex Summer School in Social Science Data Analysis. 
University of Essex, Colchester, UK. Course: Survival analysis and event history 
modelling. Prof. Alejandro Quiroz Flores; two-week class. 

• July 21 – August 1, 2014 - Essex Summer School in Social Science Data Analysis. 
University of Essex, Colchester, UK. Course in: Logit e Probit Models. Prof. Marco R. 

https://eige.europa.eu/gender-mainstreaming/toolkits/gear


Steenberge. 
• July 7 - July 11, 2014 - InGRID Summer School: the gender pay gap revisited. AIAS 

(Institute for Advanced Labour Studies) University of Amsterdam, NL. Summer 
school funded with a scholarship from the European INGRID project coordinated by 
AIAS, Amsterdam Institute for Advanced Labour Studies. 

 
 
SCIENTIFIC CONFERENCES AND SEMINARS 

A) Invited Speaker as Keynote Speaker 
• 03/07/2024. 32nd IAFFE (International Association for Feminist Economics) 

Annual Conference – participation as speaker in the local plenary titled “Digital 
revolutions and feminist economics responses”. Sapienza University of Rome. Info: 
https://premc.org/it/iaffe2024-it/ 

• 19/05/2023. I Convegno SISEC Giovani 2023 (1st SISEC Young Scholars 
Conference 2023), University of Catania, Department of Political and Social Sciences, 
Catania. Title of the keynote speech: “Condannate all’eccellenza? Doppio standard e 
disuguaglianze di genere nella scienza e nella ricerca” (Condemned to excellence? 
Double standards and gender inequalities in science and research). 

 
B) Invited Speaker (invited talks) 

• 23/09/2025. Gaiaschi, C. Le disuguaglianze di genere nella scienza e nella ricerca: 
numeri, ragioni e meccanismi (Gender inequalities in science and research: numbers, 
reasons, and mechanisms). National Institute for Astrophysics (INAF) – Brera 
Astronomical Observatory, Merate (LC).  

• 11/02/2025. Gaiaschi, C. Genere e scienza: a che punto siamo? Numeri e ragioni 
delle disuguaglianze (Gender and science: where do we stand? Numbers and reasons 
behind inequalities). Department of Mathematics and Management, University of 
Bari. 

• 18/09/2024. Gaiaschi, C. Le trasformazioni neoliberali dell’Università italiana: 
implicazioni di genere tra precarietà e conciliazione vita-lavoro (The neoliberal 
transformations of Italian academia: gender implications between precariousness 
and work-life balance). Talk given within the seminar “Precarietà accademica e 
maternità: non solo una questione di genere” (Academic precarity and motherhood: 
not just a gender issue). University of Salento. Event organized by Anief and ADI. 

• 11/06/2024. Gaiaschi, C. It’s just a matter of time? Gender inequalities in science 
and research: evidences from Italy. University of Milan, Department of Biosciences. 
Seminar cycle “Gender Equality”. 

• 31/05/2024. Gaiaschi, C. Doppio standard: donne e carriere scientifiche nell’Italia 
contemporanea (Double standard: women and scientific careers in contemporary 
Italy). Presentation given at the conference in honor of Giovanna Declich “Donne e 
scienza: valutare i cambiamenti e progettare il futuro” (Women and science: 
evaluating changes and designing the future). Sapienza University of Rome, 
Department of Statistical Sciences. 

• 09/05/2024. Gaiaschi, C. Condemned to excellence? Double standards and gender 
inequalities in science and research. Department of Mathematics “F. Brioschi”, 
Polytechnic University of Milan.  

• 13/12/2023. Gaiaschi, C. Condannate all’eccellenza? Doppio standard, genere e 
disuguaglianze nella scienza e nella ricerca (Condemned to excellence? Double 
standards, gender and inequalities in science and research). Presentation given 
during the “Giornata della Ricerca” (Research Day) of the Department of Human and 

https://premc.org/it/iaffe2024-it/?utm_source=chatgpt.com


Social Sciences, University of Salento. 
• 16/11/2023. Gaiaschi, C. Donne e lavoro scientifico (Women and scientific work). 

University of Florence, Department of Political and Social Sciences. Presentation 
given within the seminar: “Doppio Standard? Donne e lavoro in Italia” (Double 
Standard? Women and work in Italy). Department seminar cycle 2023. 

• 12/09/2023. Gaiaschi, C. Gender inequalities in academia: looking through the 
glass door. Evidence from Italy. University of Lausanne, LIVES – Swiss Centre of 
Expertise in Life Course Research, CH. Presentation given as part of the LIVES 
research centre seminar program. 

• 12/06/2023. Presentation of the book “Doppio Standard. Donne e Carriere 
Scientifiche nell’Italia Contemporanea” (Carocci, 2022). University of Salento, 
Department of Human and Social Sciences, Osservatorio Donna, Lecce. 

• 26/05/2023. Presentation of the book “Doppio Standard. Donne e Carriere 
Scientifiche nell’Italia Contemporanea” (Carocci, 2022). University of Turin, 
Department of Cultures, Politics and Society, Turin. 

• 11/05/2023. Presentation of the book “Doppio Standard. Donne e Carriere 
Scientifiche nell’Italia Contemporanea” (Carocci, 2022). University of Trento, 
Department of Sociology and Social Research, Centre for Interdisciplinary Gender 
Studies, online seminar. 

• 23/03/2023. Presentation of the book “Doppio Standard. Donne e Carriere 
Scientifiche nell’Italia Contemporanea” (Carocci, 2022). Sapienza University of 
Rome, Department of Statistical Sciences, MinervaLab, online seminar. 

• 14/12/2022. Presentation of the book “Doppio Standard. Donne e Carriere 
Scientifiche nell’Italia Contemporanea (Carocci, 2022). University of Milan, 
Departments DEFENS & DISAA, online seminar. 

• 16-17/11/2022. Gaiaschi, C. L'università italiana tra riforme strutturali e 
cambiamenti culturali: quali implicazioni di genere? (Italian academia between 
structural reforms and cultural changes: what gender implications?). Presentation at 
the conference “Donne, scienze e potere. Una presenza negata” (Women, sciences 
and power. A denied presence). University of Salerno, Department of Political and 
Social Sciences. 

• 16/06/2022. Gaiaschi, C. The neoliberal academia: more meritocratic for whom? 
The ambivalent implications for women. Roundtable “De-gendering Academic 
Careers” organized by Barbara Poggio and Manuela Naldini within the 11th European 
Feminist Research Conference, University of Milano-Bicocca (15-18 June 2022). 

• 01/03/2022. Gaiaschi, C. Gender, class and the neoliberal academia: more 
meritocratic for whom? Presentation given within the International Webinar on 
Gender, Good Governance and Sustainable Development. Centre for European 
Studies, School of Social Sciences and International Studies, Pondicherry University, 
India. 

• 25/05/2021. Gaiaschi, C. WIRED – Women in Research and Higher Education. 
LINES - Life Course and Inequality Research Center, University of Lausanne, CH. 
Presentation of the WIRED project at the LINES research centre. 

• 19/04/2021. Gaiaschi, C. Università e cultura dell’eccellenza: più meritocratica per 
chi? Aporie di genere nell’accademia italiana (University and the culture of 
excellence: more meritocratic for whom? Gender aporias in Italian academia). 
Department of Cultures, Politics and Society, University of Turin. Internal seminar 
and training held within the framework of the National Research Project (PRIN) 
“GEA – Gendering Academia”. 

• 13/06/2019. Falcinelli, D., Mallone, G., Gaiaschi, C. University transformations, 
women's careers and equal opportunities policies: the case of the University of 
Milan. Presentation at the Gender Thematic Group meeting of LERU at the 



University of Milan. 
• 15/11/2018. Gaiaschi, C. Women’s progression in medical careers parallel 

worsening work-conditions. A case of gender paradox? Findings from Italy. 
Collegio Carlo Alberto, University of Turin. 

• 04/10/2017. Gaiaschi, C. Same Jobs, Different Chances: Women’s and Men’s 
Advancement in Medical Careers. Northeastern University, College of Social 
Sciences and Humanities, Boston, MA, USA. 

• 21/11/2016. Gaiaschi, C. Le traiettorie di carriera del personale accademico e 
tecnico-amministrativo di Unimi (The career paths of academic and administrative 
staff at the University of Milan). Presentation within the workshop “Genere e 
Generazioni. Quale parità nelle Università italiane?” (Gender and Generations. 
What equality in Italian universities?), organized by the CUG (Committee for Equal 
Opportunities) of the University of Milan. 

• 17/05/2016. Gaiaschi, C. Meccanismi e ragioni delle disuguaglianze di genere nelle 
carriere mediche (Mechanisms and reasons behind gender inequalities in medical 
careers). Polytechnic University of Marche, Faculty of Economics “Giorgio Fuà”, 
Ancona. Presentation at CRISS – Interdepartmental Research and Service Centre on 
Socio-Health Integration. 

• 26/05/2015. Gaiaschi, C. Gender inequalities in medical careers. European 
University Institute, Fiesole, Italy. Presentation at the conference “Flexibility & 
precarity in academia. A gendered & grassroot perspective”, organized by the 
Centre on Social Movement Studies (COSMOS) of the European University Institute, 
the European University Institute, and the Traveling Seminars on Ricerca Precaria. 

 
C) Presenter (peer review conferences) 

• 01/02/2025. Gaiaschi, C. Feminizing processes and gender equality in 
opportunities. Testing the critical mass theory in the Italian academia. IX SISEC 
Conference (Italian Society of Economic Sociology), 29/01–01/02 2025, University 
of Pavia. 

• 19/09/2024. Parisi, R., & Gaiaschi, C. Desiderio di Genitorialità e disuguaglianze 
riproduttive. Il punto di vista dei giovani (Desire for Parenthood and reproductive 
inequalities. The perspective of young people). AIS Mid-term Conference, University 
of Salento, 18–20 September. 

• 15/09/2023. Gaiaschi, C. Is co-optation for boys and merit for girls? Looking at 
the conflict between the “old” and the “new” academia with a gendered perspective. 
SAGS (Swiss Association for Gender Studies) Conference 2023, University of 
Lausanne, 14–15 September. 

• 08/02/2023. Gaiaschi, C. & Solera, C. Meritocracy versus cooptation-based 
criteria across gender, disciplines and ranks: the old and the new Academia in the 
views of Italian researchers. SISEC Conference (Italian Society of Economic 
Sociology), Brescia, 8–11 February. 

• 10/02/2023. Gaiaschi, C. & Steinmetz, S. Breaking the glass door in academia: the 
contribution of organizational and institutional factors. SISEC Conference (Italian 
Society of Economic Sociology), Brescia, 8–11 February. 

• 26/11/2022. Gaiaschi, C. Is co-optation for boys and merit for girls? Looking at the 
conflict between the “old” and the “new” academia with a gendered perspective. 
National Conference “Gender Revolutions”, organized by the Centre for 
Interdisciplinary Gender Studies, University of Trento, 25–26 November. 

• 10–11/11/2022. Gaiaschi, C. Condemned to be excellent? Female access to 
individual research grants in neoliberal times. International Symposium “Is 
Academic Mobility Gendered?”, University of Lausanne. Organized by: Institut des 
sciences sociales (ISS); Plateforme en études genre (PlaGe); Laboratoire Capitalisme 



Culture et Sociétés (LACCUS); Observatoire Science Politique et Société (OSPS). 
• 15/09/2022. Veneri, C., Gaiaschi, C., Chiocca, S. A Gender Approach to Oncology: 

individual, organizational and institutional obstacles. An Italian Case Study. 
BRIDGES – Bridges between disciplines: gender in STEM and social sciences, 
Valencia, Spain, 12–16 September. 

• 16/09/2021. Gaiaschi, C. Women in the neo-liberal academia: one step back or one 
step forward? The case of the life sciences. 11th European Conference on Gender 
Equality in Higher Education, Polytechnic University of Madrid. Online. 15–17 
September. 

• 03/09/2021. Gaiaschi, C. One step back or one step forward? The ambivalent 
gender effects of the neo-liberal academia. European Sociological Association (ESA) 
Conference, online, 31 August – 3 September. 

• 01/07/2021. Gaiaschi, C. The ambivalent gender effects of the neo-liberal 
academia: the case of the life sciences. Gender, Work & Organization Conference, 
online, 30 June – 2 July. 

• 09/06/2021. Gaiaschi, C. Università e cultura dell’eccellenza: più meritocratica 
per chi? Dinamiche di genere e di classe nell’accademia italiana (University and the 
culture of excellence: more meritocratic for whom? Gender and class dynamics in 
Italian academia). SISEC Conference (Italian Society of Economic Sociology), online, 
9–12 June. 

• 04/06/2021. Veneri, C. & Gaiaschi, C. Gender biases in medical knowledge. From 
education to daily medical practices. International Conference of the journal Scuola 
Democratica “Reinventing education”, online, 2–5 June. 

• 03/12/2020. Gaiaschi, C. Donne nell’accademia neoliberale: un passo indietro o 
un passo avanti? Il caso delle scienze della vita (Women in the neoliberal academia: 
a step backward or a step forward? The case of life sciences). Conference “Smart 
Academia”, organized by the National Conference of Equality Bodies of Italian 
Universities, Polytechnic University of Milan (online conference), 3–4 December. 

• 03/02/2020. Gaiaschi, C., Musumeci, R. Disuguaglianze di genere nel sistema 
accademico in cambiamento: un'analisi del reclutamento nelle università italiane 
(Gender inequalities in the changing academic system: an analysis of recruitment in 
Italian universities). IV SISEC Conference (Italian Society of Economic Sociology), 
University of Turin, 30 January – 01 February 2020 // Paper presented by Rosy 
Musumeci (as the conference was held simultaneously with the Trento one, see 
following entry). 

• 01/02/2020. Gaiaschi, C., Musumeci, R. Disuguaglianze di genere nel sistema 
accademico in cambiamento: un'analisi del reclutamento nelle università italiane 
(Gender inequalities in the changing academic system: an analysis of recruitment in 
Italian universities). National Conference “Genere e R-esistenze in Movimento”. 
Centre for Interdisciplinary Gender Studies, University of Trento, 31 January – 01 
February 2020 // Paper presented by Camilla Gaiaschi (as the conference was held 
simultaneously with the Turin one, see previous entry). 

• 16/09/2019. Gaiaschi, C. The gendered effects of University transformations: the 
case of academic life-sciences. International Conference “Inequality vs Inclusiveness 
in changing academic governance: policies, resistances, opportunities”, organized 
by Eument.net. Department of Political Sciences, University of Naples Federico II, 
16–17 September 2019. 

• 22/08/2019. Gaiaschi, C. Women’s Progression in Medical Careers Parallel 
Worsening Work Conditions. A Case of Gender Paradox? Findings from Italy. 
European Sociological Association (ESA) Conference, Manchester, UK, 20–23 
August 2019. 

• 06/07/2019. Gaiaschi, C. The gendered effects of University transformations: the 



case of academic life-sciences. ISA (International Sociological Association) RC52 
Interim Meeting “Professions and Society. Facing the challenges of marketization, 
globalization and digitalization”, University of Florence, 4–6 July 2019. 

• 02/02/2019. Gaiaschi, C. Women in the life-sciences. A “pocket of emerging 
change”? III SISEC Conference (Italian Society of Economic Sociology), University of 
Naples Federico II, 31 January – 02 February 2019. 

• 20/07/2018. Gaiaschi, C. The Gender Gap in Promotion Among Academics: Are 
We Doing Any Better? International Sociological Association (ISA) World Congress, 
Toronto, Canada. 15–21 July 2018. 

• 26/01/2017. Gaiaschi, C. Wage premiums and penalties associated to marriage 
and parenthood. Evidence from the medical profession. I SISEC Conference (Italian 
Society of Economic Sociology), Sapienza University of Rome, 26–28 January 2017. 

• 20/01/2017. Gaiaschi, C., Falcinelli D., & Semenza, R. Genere e carriere 
all’Università degli Studi di Milano. Il nodo critico dei ricercatori a tempo 
determinato e il buon esempio delle scienze della vita (Gender and careers at the 
University of Milan. The critical issue of fixed-term researchers and the good example 
of life sciences). National Conference “Saperi di Genere”, Centre for Interdisciplinary 
Gender Studies, University of Trento, 20–21 January 2017. 

• 09/09/2016. Gaiaschi, C. Doing the same job and earning less: the pay differential 
among Italian physicians. International Labour and Employment Relations 
Association (ILERA) European Congress, University of Milan, 8–10 September 2016. 

• 30/06/2016. Gaiaschi, C. The Gender Pay Gap among Physicians in Italy: same 
Job, different Earnings. 9th Biennial Gender, Work & Organization Conference, 
Keele University, UK, 28 June – 1 July 2016. 

 
D) Chair and Convenor (organization of seminars/conferences/panels) 

• 30/01/2025. Chair of the plenary “Transizione demografica, disuguaglianza, 
povertà” (Demographic transition, inequality, poverty). IX SISEC Conference 
(Italian Society of Economic Sociology), University of Pavia. 

• 05/06/2021. Co-chair and convenor of session I.8.2. “The academic work in 
neoliberal times: Exploring gender, precarity and emerging forms of solidarity”, 
organized within the II International Conference of the journal Scuola Democratica 
“Reinventing education”, 2–5 June, online. 

• 08/03/2018. Chair and convenor of the conference “La rete che umilia. Violenza di 
genere e harassment online” (The humiliating web. Gender violence and online 
harassment), organized as part of the activities of the GENDERS research center of 
the University of Milan, Department of Social and Political Sciences. 

• 25/05/2018. Chair and convenor of the seminar “Women in global science”. NASP 
Graduate School – International & Interdisciplinary Seminar Series, University of 
Milan. Speaker: Kathrin Zippel, Northeastern University. 

• 24/05/2018. Chair and convenor of the seminar “Gender and neoliberal 
Academia”. Department of Social and Political Sciences and GENDERS research 
center, University of Milan. Speakers: Mieke Verloo (Radboud University); Kathrin 
Zippel (Northeastern University); Marcela Linkova (Czech Academy of Sciences); 
Kristina Binner (Johannes Kepler University). 

• 27/03/2018. Chair and convenor of the seminar “Part-time work and women’s 
careers: A decomposition of the gender promotion gap”. Department of Social and 
Political Sciences, University of Milan. Speaker: Nick Deschacht, KU Leuven. 

• 20/03/2018. Chair and convenor of the seminar “Occupations and Inequality: 
Past, Present and Future”. Department of Social and Political Sciences, University of 
Milan. Speaker: Jerry Jacobs, University of Pennsylvania. 

• 17/09/2016. Co-chair and convenor of the panel “In memory of Valeria Solesin. 



Welfare and employment policies in a gendered perspective: How to enhance 
female activity and fertility”. 30th SISP Conference (Italian Society of Political 
Science), University of Milan. 

 
E) Discussant 

• 19/05/2025. Discussant of the book “The politics of unpaid labour” by Valeria 
Pulignano and Markieta Domecka (Oxford University Press), Department of Political 
and Social Sciences, University of Milan. 

• 20–21/06/2022. Discussant at an internal workshop of the PRIN-funded GEA 
research project (Gendering Academia) at the University of Palermo (local unit 
coordinator: Laura Azzolina). My role was to review two chapters of the project’s book 
draft and discuss the remaining chapters presented by the authors during the two-
day workshop. 

• 21/11/2018. Invited discussant within a departmental seminar held by Prof. Cinzia 
Meraviglia. Title of the paper: “il femminicidio in Italia” (femicide in Italy). 
Department of Social and Political Sciences, University of Milan. 

 
 
INSTITUTIONAL ACTIVITIES 

• Member of the Teaching Committee of the Sociology degree course. 
• Member of the Faculty Program Board of the PhD in Human and Social Sciences. 
• Member of the DISUS Ethics Committee. 
• Member of the scientific committee for the Summer School “Welfare on the Move. 

Pratiche e Politiche per le famiglie e la genitorialità, oltre le reti parentali”, 
coordinated by my colleague Rosa Parisi and funded by the SAFI3 – DM291 Project. 

• Member of the working group on the University's Gender Budget coordinated by the 
University's delegate for gender policies, Prof. Anna Maria Cherubini. 

 
 
MANAGEMENT ACTIVITIES 

• Scientific coordinator and contact person on behalf of DISUS for the three-year 
framework agreement for internships and placements at HUNIMED (Humanitas 
University). The agreement included a first research internship experience for a 
DISUS Master degree candidate and a Master’s graduate from December 2024 to May 
2025. I was responsible for drafting the agreement on behalf of DISUS, recruiting the 
two interns, and supervising them. 

• Management and administration of the Marie Skłodowska-Curie WIRED (Women In 
Research and higher Education) project at the University of Lausanne, including the 
selection of a research collaborator. 

• Management and administration of the Cariplo Social Research project “Integrating 
Gender in Precision Medicine: Innovative social, professional and research practices” 
(2020-2023), including the recruitment and supervision of a post-doc. 

 
 
OTHER ACADEMIC ACTIVITIES 

Editorial Boards of Scientific Journals: 
• Member of the editorial board of Polis (2024 – present). 

Evaluator of Competitive Projects: 
• Swiss National Science Foundation (2024). 

Conference Boards: 
• 2019-2026. European Sociological Association (ESA) – member of the board of 



Research Network n.14 (RN14: Gender relations in labour market and the welfare 
state). 

Activity of peer review: 
• Gender work & Organization (ISSN:1468-0432); Sustainability (ISSN 2071-1050), 

Italian Journal of Gender Specific Medicine (ISSN: 2612-3487); Polis (ISSN 1120-
9488); International Journal of Sociology (ISSN: 0020-7659); Sociologia del lavoro 
(ISSN 0392-5048); Rassegna Italiana di Sociologia (ISSN: 0486-0349); Genus – 
Journal of Population Sciences (ISSN: 2035-5556); Swiss Journal of Sociology 
(eISSN: 2297-8348); The Lab’s Quarterly (ISSN: 2035-5548). 

Participation in Competition/Selection Committees: 
• At the University of Salento: for a research fellowship on PRIN 2022 - 2022H4RAYW 

(PI and committee chair: Valentina Cremonesini); for two selections (first and second 
edition of the Master) for tutoring for the Master in Data Science (chair: Serena 
Arima); for tutoring for DISUS degree courses (chair: Alessia Rochira); for 
internships at Hunimed/Humanitas (chair: Angelo Salento). 

• At other universities: for a research fellowship on Fondazione Cariplo Social Research 
funds within the project “Integrating Gender in Precision Medicine: Innovative 
social, professional and research practices” at the University of Milan; for a 
collaboration contract at the University of Lausanne within the Marie Skłodowska-
Curie Fellow “WIRED” project. 
 

 
THIRD MISSION ACTIVITIES 

A) POLICY ADVISOR 
• September 2022 – December 2023. University of Milan. Member of the working 

group "University Policies to Facilitate the Return from Maternity Leave for Young 
Researchers" coordinated by Prof. Maria Pia Abbracchio as part of the GEP (Gender 
Equality Plan). 

• 19/04/2021 – Fondazione Cariplo, Milan, IT. Hearing of the Research Commission 
with the aim of promoting the participation of women as PIs in funding calls and the 
gendering of scientific research. The meeting was introduced by my speech - "Gender 
inequalities in science and research" - followed by a Q&A session with the members 
of the Commission. 

• 05/02/2020 – Requested to provide an opinion on the legislative proposals C. 522 
Ciprini, C. 615 Gribaudo, C. 1320 Boldrini, C. 1345 Benedetti, C. 1675 Gelmini, C. 1732 
Vizzini, C. 1925 CNEL and C. 2338 Carfagna, concerning "Amendments to Article 46 
of the Code of Equal Opportunities between Men and Women, as per Legislative 
Decree 11 April 2006, n. 198, on the personnel situation report," submitted to the XI 
Commission (Public and Private Labor) of the Chamber of Deputies, Rome, Italy. 

 
B) COMMUNICATION: INVITED TALKS (SELECTION) 

• 21/05/2025. Gaiaschi, C. Participation in the roundtable “Tra pregiudizi di genere 
e contributi offerti alla conoscenza” (Between gender prejudices and contributions 
offered to knowledge), held as part of the STEM Women Congress event organized by 
the Golinelli Foundation, at Opificio Golinelli, Bologna. With Amalia Ercoli Finzi, 
Elsa Fornero, Maria Grazia Carrozza, Serena Dandini. 

• 19/03/2025. Participation in the meeting “La crescita delle disuguaglianze e i rischi 
per la democrazia” (The growth of inequalities and risks to democracy) organized by 
the Department of Human and Social Sciences as part of the “Sociology Week,” a 
series of events on sociology open to the public. Department of Human and Social 



Sciences, STUDIUM 2000, Lecce. 
• 29/10/2024. Gaiaschi, C. “Gender inequalities in science: explanatory factors and 

possible escape routes”. Speech delivered to the Euro-Mediterranean Parliamentary 
Assembly, Commission for Women's Rights of the AP-UpM. Senate, Conference Hall, 
Rome. 

• 22/03/2024. Gaiaschi, C. “Disuguaglianze di genere nella scienza e nella ricerca” 
(Gender inequalities in science and research). In: “Voci di Donne. Le molte vite di 
Bianca Gelli” (Voices of Women. The many lives of Bianca Gelli), University of 
Salento, Rectorate Conference Hall. 

• 18/03/2024. Gaiaschi, C. “Genere e disuguaglianze nel settore accademico e della 
ricerca” (Gender and inequalities in the academic and research sectors). In: “Il CUG 
e le sfide dell’inclusione nel mondo dell’istruzione” (The CUG and the challenges of 
inclusion in the world of education). University of Salento, Osservatorio Donna, 
Rectorate Conference Hall. 

• 12/02/2024. Gaiaschi, C. “Gender inequalities in academia: numbers, reasons and 
mechanisms”. In: She Rocks Science. Sapienza University of Rome, Department of 
Physics.  

• 07/12/2023. “Donne e Scienza” (Women and Science). In “È sempre stato così” (It 
has always been this way) - TEDXTalk Potenza, Galleria Civica, Potenza. 
https://www.youtube.com/watch?v=6PDywlz6pd8 

• 19/11/2023. Presentation of the book Doppio Standard (Carocci, 2022), with Ilaria 
Solari, as part of the Book City festival, Fondazione Feltrinelli, Milan. 

• 20/10/2023. Speaker at the Jobless society forum, Fondazione Feltrinelli, Milan. 
Session “Per un’Europa fondata su un lavoro più giusto” (For a Europe founded on 
fairer work). 

• 25/09/2023. Speaker at the roundtable “Donne che Lavorano. Una questione 
ancora aperta” (Working Women. A still open question). A series of film screenings 
dedicated to the theme of work and women organized by Femsducinéma and the City 
of Venice. Teatrino Groggia, Venice. 

• 01/04/2023. Presentation of the book Doppio Standard (Carocci, 2022), with 
Edwige Pezzulli, Teresa Numerico, Maria Cristina Sciannanblo. Goffredo Mameli 
Library, Rome. 

• 28/02/2023 - Presentation of the book Doppio Standard (Carocci, 2022), with 
Ilaria Solari and Tullia Sbarrato. Librosteria, Milan. 

• 22/12/2022. Presentation of the book Doppio Standard (Carocci, 2022), with 
Grazia Longoni and Marina Cosi. Casa delle Donne, Milan. 

• 11/02/2022. Participation as a speaker in the meeting “Valore D Talks STEM, 
protagoniste di una grande storia” (Value D Talks STEM, protagonists of a great 
story), with Davide Borgia, RAI Scuola. 

• 23/01/2021. Gaiaschi, C. “Fare e disfare il genere. Oltre gli stereotipi e le 
disuguaglianze” (Making and unmaking gender. Beyond stereotypes and 
inequalities). TED Talk, TEDxPavia. Live online. 
https://www.youtube.com/watch?v=5_EKojF_4RE 

• 16/04/2020. Gaiaschi, C. “Le disuguaglianze di genere nelle carriere scientifiche” 
(Gender inequalities in scientific careers). Presentation as part of the meeting “Le 
disuguaglianze di genere nelle carriere STEM” (Gender inequalities in STEM 
careers), organized by the Veronesi Foundation on the occasion of the STEM in the 
City event, online webinar. 

 
C) DISSEMINATION: INVITED TALKS, WORKSHOPS, AND TRAINING 
COURSES (SELECTION): 

• 19/11/2024. Moderator of the event “Una su tre” (One in three) organized by Roche 

https://www.youtube.com/watch?v=6PDywlz6pd8
https://www.youtube.com/watch?v=5_EKojF_4RE


Italy for its employees on the occasion of the International Day for the Elimination of 
Violence against Women. 

• 29/10/2024. Gaiaschi, C. “Gender inequalities in science: explanatory factors and 
possible escape routes”. Speech delivered before the Euro-Mediterranean 
Parliamentary Assembly, Commission for Women's Rights of the AP-UpM. Senate, 
Conference Hall, Rome. 

• 03/09-24/09/2024. Trainer of four training sessions on gender stereotypes and 
inequalities for employees of the Municipality of Lecce, held as part of the “Genere in 
Comune” (Gender in the Municipality) program curated by the Department of 
Human and Social Sciences of the University of Salento. 

• 14/05/2024. Gaiaschi, C. “Condemned to excellence? Double standards and gender 
inequalities in science and research”. Workshop held at the "Cosimo de Giorgi" High 
School of Science in Lecce as part of the Erasmus program “Fostering Global 
Citizenship”. 

• 11/05/2023. Gaiaschi, C. “Genere e stereotipi nel mercato del lavoro” (Gender and 
stereotypes in the labor market). Presentation held as part of “Serve di scena. 
Presenze e assenze femminili nel mercato contemporaneo” (Maids on stage. Female 
presences and absences in the contemporary market), a study and training day at the 
University of Salento. 

• 03/04/2023 - Gaiaschi, C. “Doppio standard – genere e stereotipi nel mondo del 
lavoro” (Double standard – gender and stereotypes in the world of work). Seminar 
held at CISL-FEMCA, Rome. 

• 15/03/2024. Gaiaschi, C. “Fare e disfare il genere: oltre stereotipi e disuguaglianze” 
(Making and unmaking gender: beyond stereotypes and inequalities). Seminar held 
as part of the training course “Violenza sulle Donne: un approccio di genere” 
(Violence against Women: a gender approach), organized by the University of Salento 
(II Edition), Convitto Palmieri, Lecce. 

• 08/03/2023 - Gaiaschi, C. “Doppio standard – genere e stereotipi nel mondo del 
lavoro” (Double standard – gender and stereotypes in the world of work). Seminar 
organized by iDEE – Association of Women in Cooperative Credit, Italy, online event. 

• 08/03/2023 - Gaiaschi, C. “Doppio standard – genere e stereotipi nel mondo del 
lavoro” (Double standard – gender and stereotypes in the world of work). Seminar 
held at TT Tecnosistemi, online event. 

• 14/02/2024. Gaiaschi, C. “Ruoli apicali della Pubblica Amministrazione sul tema 
della leadership femminile” (Top roles in Public Administration on the topic of female 
leadership). Seminar organized by the CUG of the University of Salento and 
addressed to highly professional technical-administrative staff. 

• 22/11/2022 - Gaiaschi, C. “Double standard: gender inequalities in research and 
science”. Seminar held at Human Technopole. Milan. 

• 19/03/2021. Gaiaschi, C. “Le disuguaglianze di genere nelle carriere scientifiche” 
(Gender inequalities in scientific careers). Conference “Tutta Cuore e Cervello - Mind 
the gap: equilibrio di genere nell’assistenza e nella ricerca sanitaria” (All Heart and 
Brain - Mind the gap: gender balance in healthcare and research). IRCCS Foundation 
– Carlo Besta Neurological Institute & Lombardy Region, online. 

• 26/03/2020. Gaiaschi, C. “La parità di genere nelle professioni e nelle carriere 
scientifiche: un percorso a ostacoli” (Gender equality in professions and scientific 
careers: an obstacle course). Sodalitas Foundation, online webinar for Foundation 
members. 

• 28/03/2019. Gaiaschi, C. “Dal gender pay gap al tetto di cristallo: ragioni e 
meccanismi delle disuguaglianze di genere nella professione medica e nella dirigenza 
sanitaria” (From the gender pay gap to the glass ceiling: reasons and mechanisms of 
gender inequalities in the medical profession and in healthcare management). 



Seminar held for members of ANAAO ASSOMED Emilia Romagna, Forlì, Italy. 
• 15/10/2018. Gaiaschi, C. “Genere e disuguaglianze: un focus sulla Lombardia” 

(Gender and inequalities: a focus on Lombardy). Palazzo di Regione Lombardia. 
Conference organized by the Democratic Party on the gender pay gap titled “Ma 
perché io guadagno meno di te?” (But why do I earn less than you?). 

• 25/02/2018. Gaiaschi, C. and Mallone, G., “Welfare contrattuale e politiche di 
conciliazione, tra uguaglianza di genere e tempo per la cura” (Contractual welfare and 
work-life balance policies, between gender equality and time for care). CGIL 
Nazionale – Rome, Italy. Presentation as part of the meeting “Welfare occupazionale 
e welfare state: incastri virtuosi?” (Occupational welfare and welfare state: virtuous 
overlaps?) organized by CGIL and the journal Rivista delle Politiche Sociali. 

• 08/02/2017. Gaiaschi, C. “Quale genere di scienza? Stereotipi e 
sottorappresentanza femminili nelle discipline scientifiche” (What kind of science? 
Stereotypes and female underrepresentation in scientific disciplines). Sodalitas 
Foundation, meeting for university students as part of the European project “Deploy 
your talents” coordinated by the Sodalitas Foundation. 

 
D) DISSEMINATION: ORGANIZATION OF WORKSHOPS AND TRAINING 
COURSES 

• November 2012 – May 2017. I organized and held numerous training seminars 
for journalism school students and journalists (as part of mandatory continuing 
education) on the media representation of gender-based violence, stereotypes, and 
gender language. The seminars were promoted by the association Gi.U.Li.A, the 
Order of Journalists of Lombardy, and, for some, in collaboration with the GENDERS 
research center of the University of Milan. I have been invited to hold further talks on 
the subject by: the Province of Bolzano, the Municipality of Bolzano, and the Order 
of Journalists of Trentino Alto Adige; the Order of Journalists of Piedmont and the 
Subalpine Press Association, the Municipality of Lodi. 

• November 2015 – June 2016. I organized and held several seminars to present 
the research carried out for my PhD on gender inequalities in medical careers. The 
seminars were aimed at doctors and managers of Lombardy hospitals as part of the 
activities of the European STAGES (Structural Transformations to Achieve Gender 
Equality in Sciences) Project of the University of Milan. The seminars took place at: 
Policlinico San Donato, San Donato (June 14, 2016); Istituto Neurologico Carlo Besta, 
Milan (April 12, 2016); Lombardy Region – network of CUGs (Joint Guarantee 
Committees) of the Region's healthcare companies, Milan (April 7, 2016); 
Fondazione IRCCS Ca’ Granda, Ospedale Maggiore Policlinico, Milan (November 23, 
2015). 

 
E) PUBLIC INTERVIEWS (SELECTION) 

• 30/07/2025. Interview on the Radio Program “Parla con Lei”, hosted by  Serena 
Tarabini, Radio Popolare. https://www.radiopopolare.it/puntata/?ep=popolare-
parlaconlei/parlaconlei_30_07_2025_15_35  

• 02/11/2024. La Repubblica: Cattaneo, E. “Il gender gap della ricerca”. 
https://www.repubblica.it/commenti/2024/02/11/news/brambilla_giornata_donn
e_scienza-422106503/ 

• 01/09/2024. Cattaneo, E. “Scienziate. Storie di Vita e di Ricerca”. Raffaello Cortina. 
• June 2024. Cattaneo, E. “Pregiudizi di ieri e di oggi”. Prometeo – Rivista 

trimestrale di scienze e storia, 166/2024. 
• 27/12/2023. Interview on the Podcast “Genericamente | Genere, sesso e medicina”. 

https://creators.spotify.com/pod/profile/integrating-gender/  
• 02/11/2023. Elle: Barigozzi, A. “Sotto pagate” (Underpaid). 

https://www.radiopopolare.it/puntata/?ep=popolare-parlaconlei/parlaconlei_30_07_2025_15_35
https://www.radiopopolare.it/puntata/?ep=popolare-parlaconlei/parlaconlei_30_07_2025_15_35
https://www.repubblica.it/commenti/2024/02/11/news/brambilla_giornata_donne_scienza-422106503/
https://www.repubblica.it/commenti/2024/02/11/news/brambilla_giornata_donne_scienza-422106503/
https://creators.spotify.com/pod/profile/integrating-gender/


https://www.carocci.it/wp-content/uploads/2022/11/elle02.11.23.pdf 
• 13/09/2023. diversity-management.it: Editorial Staff, “Unconscious bias e 

uguaglianza di genere: quanto conta la performance?” (Unconscious bias and gender 
equality: how much does performance matter?). https://www.diversity-
management.it/2023/09/13/unconscious-bias-e-uguaglianza-di-genere-quanto-
conta-la-performance-5/ 

• 01/06/2023. Donna Moderna: Solari, I (2023). “Ma come ti vesti?” (What are you 
wearing?). https://www.carocci.it/wp-
content/uploads/2022/11/donnamoderna01.06.23.pdf 

• 08/03/2023. Radio interview on Caterpillar, Radio2. 
https://www.raiplaysound.it/audio/2023/03/Caterpillar-AM-del-08032023-
dae5172d-de97-4d17-a835-1a9b7b1657f7.html 

• 06/03/2023. Video-interview on Maremosso, Feltrinelli. Host: Matteo Baldi. 
https://maremosso.lafeltrinelli.it/interviste/camilla-gaiaschi-libro-doppio-
standard-giornata-donna-disuguaglianze-di-genere 

• 30/09/2022-11/11/2022. Participation to the program “Le Scienziate” (The 
Female Scientists), broadcast for seven episodes every Friday at 9 PM on RAI Scuola. 
Host: Edwige Pezzulli. Director: Nicoletta Nesler. 
https://www.raiplay.it/programmi/scienziate 

• 02/02/2020. US Council of Foreign Relations. Kelly, J., “An Emergency Inside an 
Emergency: How Quarantine Has Changed Life for Women in Italy”. 
https://www.cfr.org/blog/emergency-inside-emergency-how-quarantine-has-
changed-life-women-italy 

• 24/5/2019. Corriere della Sera: Cavalcoli, D., Di Vico D. “La carica delle ingegnere” 
(The charge of the female engineers), Sette n.21. https://www.inspiring-girls.it/wp-
content/uploads/2019/05/La-carica-delle-Ingegnere-Corriere-della-Sera.pdf 

• 07/3/2019. About Pharma: Di Marzio, S. “Il mistero del pay gap, quella svalutazione 
che non si può spiegare” (The mystery of the pay gap, that devaluation that cannot be 
explained). https://www.aboutpharma.com/blog/2019/03/07/il-mistero-del-pay-
gap-quella-svalutazione-che-non-si-puo-spiegare/ 

• 22/1/2019. Repubblica Milano: De Giorgio. T., “Bicocca, la maglia rosa delle 
Università” (Bicocca, the pink jersey of Universities). 
https://ricerca.repubblica.it/repubblica/archivio/repubblica/2019/01/22/bicocca-
la-maglia-rosa-delle-universitaMilano03.html?refresh_ce 

• 16/10/2018. Interview on TGR-Lombardia on the gender pay gap, 2:00 PM edition, 
min. 13’20’’. 
https://www.rainews.it/tgr/lombardia/notiziari/index.html?/tgr/video/2018/10/C
ontentItem-a85b5e4e-ef6d-421c-aa1b-2157045c2cd6.html 

• 22/1/2018. Interview on Sky Tg 24 on the gender pay gap. 4:30 PM edition. 
 
F) REVIEWS 
Academic Reviews of “Doppio Standard” (Gaiaschi, 2022): 

• Tuselli, A. (2023). Doppio Standard. Donne e carriere scientifiche nell’Italia 
contemporanea. AG About Gender. 

• Picardi, I. (2023). Doppio Standard. Donne e carriere scientifiche nell’Italia 
contemporanea. Rassegna Italiana di Sociologia. 

• Marinelli, F. (2023). Recensione del volume “Doppio Standard” di Camilla Gaiaschi. 
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https://ricerca.repubblica.it/repubblica/archivio/repubblica/2019/01/22/bicocca-la-maglia-rosa-delle-universitaMilano03.html?refresh_ce
https://ricerca.repubblica.it/repubblica/archivio/repubblica/2019/01/22/bicocca-la-maglia-rosa-delle-universitaMilano03.html?refresh_ce
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https://www.rainews.it/tgr/lombardia/notiziari/index.html?/tgr/video/2018/10/ContentItem-a85b5e4e-ef6d-421c-aa1b-2157045c2cd6.html


Lavoro Diritti Europa. Rivista nuova di diritto del lavoro. 
 
Press Reviews of “Doppio Standard” (Gaiaschi, 2022): 

• 25/09/2024 – La Stampa.  
https://www.carocci.it/wp-content/uploads/2022/11/lastampa25.09.24.pdf 

• 09/03/2024 – D – La repubblica.  
http://www.cattaneoinsenato.it/non-ce-solo-lultimo-miglio-da-d-di-repubblica-
del-9-marzo-2024/ 

• 08/02/2024 – Donna Moderna:  
https://www.carocci.it/wp-
content/uploads/2022/11/donnamoderna08.02.24def.pdf 

• 04/05/2023 - startupitalia. 
https://startupitalia.eu/4365-20230411-carriere-scientifiche-nellitalia-
contemporanea-standard-di-valutazione-piu-severi-verso-le-donne 

• 09/03/2023 - Elle.  
https://www.carocci.it/wp-content/uploads/2022/11/elle21.02.23.pdf 

• 06/03/2023 - Maremosso.  
https://maremosso.lafeltrinelli.it/interviste/camilla-gaiaschi-libro-doppio-
standard-giornata-donna-disuguaglianze-di-genere 

• 05/03/2023 - Il Sole 24Ore.  
https://www.carocci.it/wp-
content/uploads/2022/11/sole24ore05.02.23.caravero.pdf 

• 20/02/2023 - Parole di management. 
https://www.paroledimanagement.it/discipline-scientifiche-e-genere/ 

• 11/02/2023 - La Repubblica.  
https://www.carocci.it/wp-content/uploads/2022/11/larepubblica11.02.23.pdf 

• 04/02/2023 - Il Manifesto.  
https://www.carocci.it/wp-content/uploads/2022/11/manifesto04.02.23.pdf 

• 01/02/2023 - About Pharma.  
https://www.carocci.it/wp-content/uploads/2022/11/About-Pharma-and-Medical-
Devices01.02.23.pdf 

• 23/12/2023 - diversity-management.it.  
https://www.diversity-management.it/2022/12/28/doppio-standard-il-nuovo-
libro-di-camilla-gaiaschi/ 

• 19/12/2022 - Corriere della Sera – 27Ora. 
https://27esimaora.corriere.it/22_dicembre_19/doppio-standard-costringe-donne-
essere-piu-brave-lavoro-8e852736-7eb7-11ed-a618-b9ad4ba09452.shtml 

 
Reviews of papers published in academic journals:  

• 24/07/2025 – Times Higher Education. 
https://www.timeshighereducation.com/news/gender-gap-present-start-academic-
careers-study-finds. Review of the article: Gaiaschi, C. (2025). Breaking the glass 
door in academia? The role of contextual factors in moderating the gender gap in 
recruitment. Evidence from Italy. Higher Education. 

 
G) PUBLICATION OF POPULAR ARTICLES AND EDITORIALS (SELECTION): 

• 11/02/2021 Camilla Gaiaschi, “Matematica, profezie e libertà”, 27Ora, corriere.it. 
https://27esimaora.corriere.it/21_febbraio_11/11-febbraio-giornata-donne-
ragazze-scienza-matematica-profezie-liberta-c872736c-6c86-11eb-bd17-
59a445633f5e.shtml 

• 10/11/2020 Camilla Gaiaschi, “Donne in prima linea contro il Covid, in ospedale 8 
dipendenti su 10 sono femmine. Ma troppo poche fanno carriera col camice bianco” 

https://www.carocci.it/wp-content/uploads/2022/11/lastampa25.09.24.pdf
http://www.cattaneoinsenato.it/non-ce-solo-lultimo-miglio-da-d-di-repubblica-del-9-marzo-2024/
http://www.cattaneoinsenato.it/non-ce-solo-lultimo-miglio-da-d-di-repubblica-del-9-marzo-2024/
https://www.carocci.it/wp-content/uploads/2022/11/donnamoderna08.02.24def.pdf
https://www.carocci.it/wp-content/uploads/2022/11/donnamoderna08.02.24def.pdf
https://startupitalia.eu/4365-20230411-carriere-scientifiche-nellitalia-contemporanea-standard-di-valutazione-piu-severi-verso-le-donne
https://startupitalia.eu/4365-20230411-carriere-scientifiche-nellitalia-contemporanea-standard-di-valutazione-piu-severi-verso-le-donne
https://www.carocci.it/wp-content/uploads/2022/11/elle21.02.23.pdf
https://maremosso.lafeltrinelli.it/interviste/camilla-gaiaschi-libro-doppio-standard-giornata-donna-disuguaglianze-di-genere
https://maremosso.lafeltrinelli.it/interviste/camilla-gaiaschi-libro-doppio-standard-giornata-donna-disuguaglianze-di-genere
https://www.carocci.it/wp-content/uploads/2022/11/sole24ore05.02.23.caravero.pdf
https://www.carocci.it/wp-content/uploads/2022/11/sole24ore05.02.23.caravero.pdf
https://www.paroledimanagement.it/discipline-scientifiche-e-genere/
https://www.carocci.it/wp-content/uploads/2022/11/larepubblica11.02.23.pdf
https://www.carocci.it/wp-content/uploads/2022/11/manifesto04.02.23.pdf
https://www.carocci.it/wp-content/uploads/2022/11/About-Pharma-and-Medical-Devices01.02.23.pdf
https://www.carocci.it/wp-content/uploads/2022/11/About-Pharma-and-Medical-Devices01.02.23.pdf
https://www.diversity-management.it/2022/12/28/doppio-standard-il-nuovo-libro-di-camilla-gaiaschi/
https://www.diversity-management.it/2022/12/28/doppio-standard-il-nuovo-libro-di-camilla-gaiaschi/
https://27esimaora.corriere.it/22_dicembre_19/doppio-standard-costringe-donne-essere-piu-brave-lavoro-8e852736-7eb7-11ed-a618-b9ad4ba09452.shtml
https://27esimaora.corriere.it/22_dicembre_19/doppio-standard-costringe-donne-essere-piu-brave-lavoro-8e852736-7eb7-11ed-a618-b9ad4ba09452.shtml
https://www.timeshighereducation.com/news/gender-gap-present-start-academic-careers-study-finds
https://www.timeshighereducation.com/news/gender-gap-present-start-academic-careers-study-finds
https://27esimaora.corriere.it/21_febbraio_11/11-febbraio-giornata-donne-ragazze-scienza-matematica-profezie-liberta-c872736c-6c86-11eb-bd17-59a445633f5e.shtml
https://27esimaora.corriere.it/21_febbraio_11/11-febbraio-giornata-donne-ragazze-scienza-matematica-profezie-liberta-c872736c-6c86-11eb-bd17-59a445633f5e.shtml
https://27esimaora.corriere.it/21_febbraio_11/11-febbraio-giornata-donne-ragazze-scienza-matematica-profezie-liberta-c872736c-6c86-11eb-bd17-59a445633f5e.shtml


(Women on the front line against Covid, in the hospital 8 out of 10 employees are 
female. But too few make a career with a white coat). Naspread, the magazine of the 
NASP graduate school. https://naspread.eu/it/contributi-it/articoli-it/donne-in-
prima-linea-contro-il-covid-in-ospedale-8-dipendenti-su-10-sono-femmine-ma-
troppo-poche-fanno-carriera-col-camice-bianco.html 

• 01/4/2018 Bianca Beccalli and Camilla Gaiaschi, “Nella lotta alle molestie l’Italia è 
ancora indietro”, Corriere della Sera. Online version “Inquisita la carabiniera che ha 
raccontato in tv le molestie subite: quanto l’Italia è ancora indietro?” (The 
policewoman who told of the harassment she suffered on TV is under investigation: 
how far behind is Italy still?). 
https://27esimaora.corriere.it/18_aprile_01/inquisita-carabiniera-che-ha-
raccontato-tv-molestie-subite-quanto-l-italia-ancora-indietro-96c1d9f8-352e-11e8-
8de8-ad207e8187ca.shtml, 27Ora, corriere.it 

• 23/3/2017 Camilla Gaiaschi, “Contrattazione: si riducono i tempi e crescono i salari” 
(Negotiation: times are shortened and salaries grow). 
http://nuvola.corriere.it/2017/03/23/contrattazione-si-riducono-i-tempi-e-
crescono-i-salari/, Nuvola del Lavoro, corriere.it 

• 09/11/2016 Camilla Gaiaschi, “Le donne di ferro attirano astio. Cosa insegna la 
storia di Hillary” (Iron women attract hatred. What Hillary's story teaches). 
https://27esimaora.corriere.it/16_novembre_09/donne-ferro-attirano-astio-cosa-
insegna-storia-hillary-decb923e-a6b9-11e6-b4bd-3133b17595f4.shtml, 27Ora, 
corriere.it. 

• 17/10/2016 Camilla Gaiaschi, “Via dal lavoro ma non solo per i figli. I rischi per le 
casalinghe temporanee” (Away from work but not just for children. The risks for 
temporary housewives). https://27esimaora.corriere.it/16_ottobre_13/via-lavoro-
ma-non-solo-figli-rischi-le-casalinghe-temporanee-22c78a04-915e-11e6-ac33-
c191fa0a3477.shtml, 27Ora, corriere.it 

• 17/03/2015 Camilla Gaiaschi, “Niente sesso in quei travestimenti, insegnano ai 
bambini che papà può lavare i piatti e mamma fare la scienziata” (No sex in those 
costumes, they teach children that dad can wash the dishes and mom can be a 
scientist). https://27esimaora.corriere.it/articolo/niente-sesso-in-quei-
travestimenti-insegnano-ai-bambini-che-papa-puo-lavare-i-piatti-e-mamma-fare-
la-scienziata/ 

• 27/4/2014 Camilla Gaiaschi, “Perché la 90enna Rossanda ha ancora molto da dire 
a noi 30enni” (Why 90-year-old Rossanda still has a lot to say to us 30-somethings). 
Link: http://27esimaora.corriere.it/articolo/perche-la-90enne-rossandaha-ancora-
molto-da-dire-a-noi-30enni/ 

 
 
PREVIOUS PROFESSIONAL ACTIVITIES 

• April 2014 – November 2016. Freelance journalist (collaborator) for corriere.it 
(27° Ora and Nuvola del Lavoro sections). Articles on gender, equal opportunities, 
and work. 

• October 2010 – October 2012. Financial journalist (art. 1) at websim.it. 
Intermonte Group, Milan, IT. 

• December 2009 - September 2010. Financial journalist at Bluerating.it (online 
daily) and Soldi (weekly). BFC Group, Milan, IT. 

• May 2008 – November 2009. Financial journalist at Finanza e Mercati (daily); 
Borsa e Finanza (weekly). Editori per la Finanza Group, Milan, IT. 

• April 2007 – March 2013. Freelance journalist (collaborator) for D di Repubblica 
(Group L’Espresso). Articles on gender, equal opportunities, and culture (print and 

https://naspread.eu/it/contributi-it/articoli-it/donne-in-prima-linea-contro-il-covid-in-ospedale-8-dipendenti-su-10-sono-femmine-ma-troppo-poche-fanno-carriera-col-camice-bianco.html
https://naspread.eu/it/contributi-it/articoli-it/donne-in-prima-linea-contro-il-covid-in-ospedale-8-dipendenti-su-10-sono-femmine-ma-troppo-poche-fanno-carriera-col-camice-bianco.html
https://naspread.eu/it/contributi-it/articoli-it/donne-in-prima-linea-contro-il-covid-in-ospedale-8-dipendenti-su-10-sono-femmine-ma-troppo-poche-fanno-carriera-col-camice-bianco.html
https://27esimaora.corriere.it/18_aprile_01/inquisita-carabiniera-che-ha-raccontato-tv-molestie-subite-quanto-l-italia-ancora-indietro-96c1d9f8-352e-11e8-8de8-ad207e8187ca.shtml
https://27esimaora.corriere.it/18_aprile_01/inquisita-carabiniera-che-ha-raccontato-tv-molestie-subite-quanto-l-italia-ancora-indietro-96c1d9f8-352e-11e8-8de8-ad207e8187ca.shtml
https://27esimaora.corriere.it/18_aprile_01/inquisita-carabiniera-che-ha-raccontato-tv-molestie-subite-quanto-l-italia-ancora-indietro-96c1d9f8-352e-11e8-8de8-ad207e8187ca.shtml
http://nuvola.corriere.it/2017/03/23/contrattazione-si-riducono-i-tempi-e-crescono-i-salari/
http://nuvola.corriere.it/2017/03/23/contrattazione-si-riducono-i-tempi-e-crescono-i-salari/
https://27esimaora.corriere.it/16_novembre_09/donne-ferro-attirano-astio-cosa-insegna-storia-hillary-decb923e-a6b9-11e6-b4bd-3133b17595f4.shtml
https://27esimaora.corriere.it/16_novembre_09/donne-ferro-attirano-astio-cosa-insegna-storia-hillary-decb923e-a6b9-11e6-b4bd-3133b17595f4.shtml
https://27esimaora.corriere.it/16_ottobre_13/via-lavoro-ma-non-solo-figli-rischi-le-casalinghe-temporanee-22c78a04-915e-11e6-ac33-c191fa0a3477.shtml
https://27esimaora.corriere.it/16_ottobre_13/via-lavoro-ma-non-solo-figli-rischi-le-casalinghe-temporanee-22c78a04-915e-11e6-ac33-c191fa0a3477.shtml
https://27esimaora.corriere.it/16_ottobre_13/via-lavoro-ma-non-solo-figli-rischi-le-casalinghe-temporanee-22c78a04-915e-11e6-ac33-c191fa0a3477.shtml
https://27esimaora.corriere.it/articolo/niente-sesso-in-quei-travestimenti-insegnano-ai-bambini-che-papa-puo-lavare-i-piatti-e-mamma-fare-la-scienziata/
https://27esimaora.corriere.it/articolo/niente-sesso-in-quei-travestimenti-insegnano-ai-bambini-che-papa-puo-lavare-i-piatti-e-mamma-fare-la-scienziata/
https://27esimaora.corriere.it/articolo/niente-sesso-in-quei-travestimenti-insegnano-ai-bambini-che-papa-puo-lavare-i-piatti-e-mamma-fare-la-scienziata/
http://27esimaora.corriere.it/articolo/perche-la-90enne-rossandaha-ancora-molto-da-dire-a-noi-30enni/
http://27esimaora.corriere.it/articolo/perche-la-90enne-rossandaha-ancora-molto-da-dire-a-noi-30enni/


online editions). 
• September 2006 – April 2008. Freelance journalist (collaborator) for the daily 

La Nuova di Venezia e Mestre (Finegil Group), Venice, IT. Previously: intern (from 
July to September 2005). Articles on local news and culture. 

 
 
ADDITIONAL SKILLS AND CERTIFICATIONS 

Journalism License 
• July 13, 2010. National license for the profession of journalism, National Order of 

Journalists, register of professional journalists. 
 
Language Skills 

• English: C2 
• French: C2 
• Spanish: A2 

 
IT Skills 

• Excellent knowledge of Stata, Spss, Jamovi, and Atlas. Good knowledge of Excel. 
 
 


